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It has been a long time since 
we've seen undistorted portraits 
of working women in print 
media. Since the start of the 
era of consumerism and social 
media, what we are exposed to 
is either airbrushed celebrities 
or the poverty on the other 
side of the social ladder. 
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A 2018 Pew Research Center study found 
that women are underrepresented in Google 
image results for certain jobs and fields. These 
results are based on our socialised ideas of 
what counts as "women's work" versus what 
constitutes "men's work."

In 2015, research from the University of 
Washington examined Google image results for 
different professions and similarly found that in 
stock photos, website images and more, wom-
en are not depicted in certain professions as 
often as men are.

Although the situation has changed, if 
you search for “caregiver” you will still get a 
very one-sided illustration of this occupation. 
There is only one man in the top 20 images. 
Such images from the search engines rein-
force stereotypes about what skills men and 
women possess, and what jobs each can do.

Portraiture is one of the most popular 
themes in the work of photography enthu-
siasts and professionals. There are portraits 
of a generalised, symbolic dimension. They 
are usually given metaphorical titles - youth, 
spring, thoughts, grief, joy. However, photogra-
phers often title their work with the profession 
of their characters.

We should move to show respect for and 
to working women! This zine is a way to cele-
brate women’s labour – manual, intellectual and 
domestic, to make women’s work visible. 

On these pages you will find women pho-
tographers contributing to the global working 
women photography archive! Capturing the 
quickly changing world with some of the pro-
fessions disappearing and others appearing.

"Work portraits, or photography in "Work portraits, or photography in 
the workplace, allows people to get the workplace, allows people to get 
behind the curtain to see what goes behind the curtain to see what goes 
on behind the scenes."on behind the scenes."



BARNANA
HEMOPRAVA 

SARKAR  
10

The Kitchen

and The World



WHEN SHE TALKS ABOUT DOMESTIC LIFE, BANASRI SARKAR SPEAKS 
FROM EXPERIENCE. SHE DOESN’T MINCE HER WORDS WHEN SHE  SAYS, 
“I DIDN’T TRY FOR A JOB BECAUSE I DIDN’T WANT TO”. BUT SHE WANTED 

TO SING. SHE DOESN’T MENTION IF SHE WANTED TO BE FAMOUS OR 
EARN MONEY, INSTEAD SHE PUTS IT AS, “I WANT TO SING”.  
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Banasri belongs to the generation of Indian women, now in their 
60s, who either did not have a choice to pursue a career or did 
not have space to think about it. Growing up in a post-independ-
ence India, this generation of women carried the tremendous re-
sponsibility of honouring their family as well as their newly free 
country - be it at school, or in the field, or the balcony. Their gen-
eration is often described as the conservative one. And perhaps 
that is true. 

But what is also true is that some of these women 
chose to put family before themselves. They take 
up the role of the housewife, or as Banasri puts it – 
the Manager. It is a job that does not come with a 
pay check, it has no “working hours”, no weekend 
breaks, no holidays, no special benefits, and defi-
nitely no promotion. 

In India the work doubles 
with the size of the family. 
And even then, the House-
wife chooses to do her duty. 
So does that mean that she 
should not earn? Or shouldn’t 
have the time to pursue a 
hobby? Or should not dream? 

A professional woman, who has a job in a 
multi-national company (no matter how 
small her profile) is the centre piece of 
every inspirational story-line. But what if 
this professional woman never wanted 
to do the job that she is doing? 
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What if she wanted to 
dance instead of creating 
one deck after the other?

This series of photographs does not strive to celebrate 
the Housewife as yet another epitome of women’s move-
ment. Instead, it wants to acknowledge what the wom-
en’s movement is always about - the freedom to choose. 
We see Banasri across the ages - at one point she is a 
young bride and at another she finds companionship in 
her daughter. Throughout the house, she leaves traces 
of herself. How will the utensils be placed, where will 
the towels go, how will she hang the ropes. In fact, the 
house is the consequence of her decisions. 

The working woman is evolving. She does not come from a dynasty. She 
is the part of a tribe which is moving around, trying to find the perfect 
ground to set roots. She cannot be defined by one profession, or one 
appearance, or one idea. She, be it in an office or in a kitchen, deserves 
a salary, dignity, loyalty, and above all, a space of her own.
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MARIOTTI
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Yes, We Do



MY STORY IS INTERTWINED WITH 

THREE OTHER WOMEN’S STORIES. 

OUR JOB IS DIRTY AS DUST, 

COLD AS STEEL, HARD AS A STONE. 

A MAN’S JOB, THEY SOMETIMES SAYS. 

BUT IT IS OURS. 

BY CHOICE, BY LOVE, BY CHANCE AND BY CRAZINESS.

CERTAINLY.

17
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In 2020,  global gender gap stood at  68%. Based on 
this  trend,  the  gender gap between women and men will 
close in 135 years. The economic gap will require even more 
time: it will take another 267.6 years to close.

The global gender gap is calculated as the mean of four subindex: 
educational  attainment, health and survival, economic participa-
tion and opportunity, and political empowerment. Taking as refer-
ence the position of men (always at 100), the subindexes give the 
positions of women. 

For instance, if the mean wage of a man in a country is 200 
dollars and the mean wage of a woman is 120 dollars then the 
gap index score will be 60% (120 / 200 * 100).

The global gap index and the sub-
indexes do not consider the actu-
al levels of the available resources 
and opportunities in the specific 
country which means the data 
is  disassociated from countries’ 
level of development.

Elisa Mariotti. Me. Born in 1972. 
Chemist. Material testing laboratory manager.
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On a worldwide scale respectively, 95% 
of the educational attainment gap, 96% 
of the health and survival gap, 58% of the 
economic participation and opportunity 
gap, and 22% of the political empower-
ment gap has been closed so far. There is 
still a long way to go, at least on the eco-
nomic and political levels.

Focusing on the economic participation and op-
portunities,  the subindex range from 34% for 
South Asia to 75% for North America, passing 
through 70.0% for Western Europe and 73% for  
Eastern Europe and Central Asia. 

The gap subindex contains three concepts: the Participa-
tion gap, the Remuneration gap and the Advancement gap.

Women’s underrepresentation in the labour mar-
ket is one of the most important sources of ine-
quality between men and women. Gender gaps 
are more likely in sectors that require technical 
skills: for example, in engineering women make 
up 20% of the workforce   and in data and AI, 
32%, even if the proportion of women among 
skilled professionals continues to increase.

On the other hand, according to  the Global Gender Gap Re-
port, 2021 overall income disparities are still only part-way towards be-
ing bridged. The wage gap (the ratio of the wage of women to that of 

Monica. My friend. Born in 1971. 
Purchasing and selling manager since 1993 in my family warehouse.

"Overcoming the Overcoming the 
gender bias that there gender bias that there 
are men's jobs and are men's jobs and 
women's job is a must.women's job is a must."



'Start by doing what's necessary 
then do what's possible and suddenly you are 

doing the impossible'
Francesco d'Assisi
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men in a similar position) is worldwide approximately 37%. The gap remains 
even among the best-performing countries, including Iceland (86%), first 
overall on this indicator. Estimated earned income gap is closed only in a 
handful of countries: Burundi, Timor-Leste and Liberia, all three of these 
are considered to be developing countries. 

Finally, there is a persistent lack of women in leadership positions, 
with women representing worldwide just 27% of all manager posi-
tions. The ‘glass ceiling’ is still in place even in some of the most 
advanced economies (for example in the U.S. and Sweden women 
are in just respectively 42% and 40% of senior and managerial 
positions).

In addition, the responsibilities of childcare and domestic work still fall predominantly 
on women who spend at least twice as much time as men on unpaid work.

Again, according to  the Global 
Gender Gap Report, 2021 wom-

en are still significantly disadvantaged in managing and accessing 
assets or financial services. For instance, in 74% of the countries assessed in the 
Global Gender Gap Report, 2021 not all women are granted unrestricted access to 
a bank account, and in 81%, not all women have full inheritance rights. 
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Elena. My business partner. My friend whatever it takes. Born in 1973.
Civil engineer. International welding engineer.
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 The road is still long.
Addressing the normative and legal barriers for women 
to work and advance must be a priority area for poli-
cymakers and businesses in all countries.  Economic 
equality requires the removal of all the obstacles to the 
entrance of women into the labour market. 

Meanwhile, we as individuals in our community, must work to promote women's sense of self-
worth, their ability to determine their own choices, and their right to influence social change for 
themselves and others. We must promote women’s empowerment. 

Overcoming the gender bias 
that there are men’s jobs and 
women’s job is a must.  In 
these images four women are 
portrayed. Each of them has 
overcome prejudice, without 
thinking about it, just acting in 
her own way.

Everyone should choose their own way 
according to their own aspirations, incli-
nations and physical and mental abilities.
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Carla. My mother. Born in Carla. My mother. Born in 19451945..
Head of Administration in the family business since Head of Administration in the family business since 19701970's.'s.

Chief executive of the family warehouse since Chief executive of the family warehouse since 20012001, since her husband died., since her husband died.
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Halima Al Haj Ali, Lebanon
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Maud McClean, Ireland
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FERNANDA 

SOLIS

FERNANDA SOLIS’ DOCUMENTARY PHOTOGRAPHS 
FROM MEXICO. HER INTEREST AND VISION ARE 

DIRECTED TOWARDS DOCUMENTARY PROJECTS AND 
STREET PHOTOGRAPHY BECAUSE EVERYDAY, IN EVERY 

MOMENT THERE IS SOMETHING THAT COULD AND 
SHOULD BE PORTRAYED.
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Gabriela Camberos, San Luis Potosi, Mexico



She started working with natural stones in 2004 because 
she likes costume jewelry; she took a course and in 2010 
she started selling items she designs. Gaby does not see it 
as a job because she loves what she does. 

When she is working on something 
new, she has to be convinced that 
if it was for her, she would use it 
100% to be sure that it looks in-
credible. Gaby thinks that acces-
sories give women a boost be-
cause you can have a very simple 
outfit, and with a single necklace 
or a nice bracelets you can feel 
neat and more sure of yourself. 

Gabriela Camberos
A mother, a housewife and a productive woman
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Gaby has her workshop in her house 
so she can be a mother, a housewife 
and a productive woman. Some-
times it is tiring but it is worth it, or-
ganising everything to get to what 
you want to achieve. Gaby thinks 
that the secret of her business is 
that in addition to liking what she 
does, it is the ability to manage her 
own time, and always putting herself 
in the place of the clients, treating 
them as she likes to be treated. 
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Margarita works with two families helping with house 
cleaning; she does three days with one family and two 
days with the other. She has been working for about 
15 years with one of the families, so she is part of it. 

In both houses she helps with all the house work, cleaning the 
rooms, kitchen, bathrooms, washing dishes and clothes. In the pho-
tos she is helping with clothes: she washed them, some by hand, 
others in the washing machine, then she hangs out the washing.

Señora Margarita
            A housekeeper of two homes



39Senora Margarita, San Luis Potosi, Mexico.

Fernanda Solis
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Mexican Women 
OTHERS

These photos were taken at Pueblo Magico San Miguel 
de Allende, Guanajuato. The woman is making patties 
with piloncillo, a natural sweetener, and cinnamon. The 
mass is made by her, and the patties are immersed in 
oil. She also prepares a kind of tower made of "pinole", 
a prehispanic food made with corn that is delicious and 
nutritious. On Sundays, when people visit the church 
and take a walk, lots of women sit on the same street 
making and selling the same food, so local people or 
tourists have the opportunity to choose.
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I took this photo in 2020 in Sayulita, a magic town, 
when I traveled to Puerto Vallarta, Jalisco. The woman 
knits beautiful necklaces, and her husband sells them; it's 
team work. Sayulita is a place full of people, party, life, 
commerce, but she told me that 2020 has been a difficult 
year, with low sales because of COVID-19. But she has 
always had to work hard to make money.

A mother braids her daughter's 
hair in a church to make her 

beautiful. On Mother's Day, little 
girls bring flowers to the Virgin. 
They wear white clothes and get 

ready for the moment.



About three years ago, they decided to start 
their own business so they began to organ-
ise everything: search for a place, buy the 
necessary equipment and anything else 
they might need to open the business.

A few years ago, finally, they opened Salon Victoria, and 
as they are experts in their work, a lot of women be-
gan coming to them. Lucy is an expert in haircuts and 
everything about hair; depilation and other things. Angy 
and Margarita are specialists in manicure and pedicure. 

They open the salon every 
day except Sundays, and all 
day from 8am to 8pm, so they 
have to organise their family 
life too, especially those who 
are mothers.

42

Lucy and Angy
LUCY, ANGY AND MARGARITA (NOT 
PICTURED) WORKED FOR MANY YEARS 
IN A BEAUTY SALON, WHICH IS WHERE 
THEIR FRIENDSHIP BEGAN.
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45The Beauty Salon, 
San Luis Potosi, Mexico.

Fernanda Solis
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Mixing up the inner and the outside world I let my hand follow the 
graphite, tilt it, change direction. Every stroke is a liberation from what 
we are expected to be and what we are supposed to do or viceversa. 
Because there are no such things.

With collage, I get the chance to reinvent, to tear apart and 
to create my own contexts. I meditate on my experience as a 
woman. I draw new lines on the preexisting surface, mixing up 
the inner and the outer world.
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Roxana Kenjeeva



50

Women at Work – femLENS



51

Roxana Kenjeeva



FARZANA 
AKHTAR

52

Working Women in Bangladesh
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AT PRESENT, 
THE PARTICIPATION OF WOMEN IN THE 

WORKFORCE IS INCREASING IN BANGLADESH. 
IT DOESN’T MATTER IF A WOMAN IS IN 

THE ADMINISTRATION OR WORKING AS A LABOURER. 
THE THING IS, SHE IS A WOMAN. 

A woman works at a plastic recycling factory in Dhaka, 
Bangladesh, December 26, 2020



54

Women at Work – femLENS

According to the latest survey by the Bangladesh Bureau of 
Statistics, out of 185 million workers in the country, 54.1 mil-
lion are women. But according to the National Labor Force 
Survey, women workers are paid less than men in rural areas, 
for example, male workers earn an average of TK. 184 where 
female workers earn average of TK. 170.

Besides, women are often ‘blamed’, it is said, that they were pro-
moted using femininity. Their qualifications are not evaluated even 
if they have qualifications, they are not considered worthy of many 
jobs. Women are the biggest victims of linguistic gender violence.

In the developed world, the difference between 
men and women in the family and in the workplace 
has decreased a lot. A husband cooks instead of 
the wife, takes the children to school and takes 
care of family matters. It depends on who has how 
much time. There is no difference in work. Yet, a 
working woman has to go through a fierce struggle. 
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 Flower sellers in Dhaka, 
Bangladesh, November 11, 2016

Garment workers in 
Dhaka, Bangladesh, 
March 3, 2021

A woman collects spinach to 
sell at a market, Manikgonj, 
Bangladesh, February 12, 2016
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A village woman, Manikgonj, Bangladesh, December 2, 2016



But the hope is that women remain on the battlefield for 
equal rights without giving up. The rate of pay inequality for 
women in Bangladesh is less than many other country in the 
world. It is a matter of real pride that women are doing well 
in the fields of education, the workplace and politics, at the 
top of the police force, in high positions in the military, in 
medicine, research and administration in the face of so much 
pressure and neglect.
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A woman works at a brick factory, 
Dhaka, Bangladesh, January 9, 2021



A COLLECTION OF ARCHIVAL PHOTOS FROM 

A DECADE OF TRAVEL IN DIFFERENT PARTS OF THE 

WORLD OF WOMEN PERFORMING LABOUR

JEKATERINA 

SAVELJEVA
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A political activist in Berlin, Germany, 2020



60

Women at Work – femLENS

This is a collection of archival photos from a decade of trav-
el in different parts of the world, and of women performing 
labour, both paid and unpaid. 

They are journalists, politicians, shop owners and 
house wives, famous and unknown, essential and 
non-essential, although all labour contributes to 
societies’ wellbeing. 

Some of the workers in these photos work in exploita-
tive conditions, as so many workers do. But they also 
show the richness of activities women are involved in, 
challenging all notions of what a woman’s job is.

Syrian refugee girls working in a field in Al-Khiam village, 
near the Israeli border in south Lebanon, 

October 13, 2017
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Syrian refugee girls pose for a photo, while working in 
a field in Al-Khiam village, near the Israeli border in 

south Lebanon, October 13, 2017
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Women chat at a hair salon in Dar es Salaam, 
Tanzania, 2012



63



64

Women at Work – femLENS

A journalist, a politician and an anti gender-based 
violence in the workplace consultant in 

London, England, 2018
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A teacher talks to students about the history of the 
Italian flag in Reggio Emilia, 

Italy, 2013

Jekaterina Saveljeva
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A field worker carries an olive gathering net in 
northern Portugal, 2010
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A politician speaks to the press outside Woolwich 
Crown Court in London, England, 2020

Jekaterina Saveljeva
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A shop owner makes tortillas in Malucano,  
Mexico, 2015
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A community cook in Petaquillas,
Mexico, 2015

Jekaterina Saveljeva
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MONSERRAT 
IRAZOQUI

CAPTURING INSPIRING 
PEOPLE, PLACES AND 

CREATURES JUST AS THEY ARE.
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FILMMAKER 
Adriana Otero is a renowned Mexican docu-

mentary filmmaker. She pays incredible attention to detail in 
order to capture the spirit of the surroundings as well as the 
subject’s story. She is also very hands-on with her work. She 
directs her own movies, but also films with her own camera 
and makes sure that the audio is flawless. Everything she 
does is with great care, love and respect. Adriana is a big 
inspiration for all young female creatives

Adriana Otero, 
Filmmaker, Mexico

Montserrat Irazouqui
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MUSICIAN
Veronica Valerio is a Mexican singer, song-

writer and harpist. Her lyrics are poetic and profound. Her 
voice is goosebump-inducing. Her harp is like a soothing 
balm for our often broken souls. She is a great example of 
passion and dedication to art.
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MUSICIAN
Veronica Valerio is a Mexican singer, song-

writer and harpist. Her lyrics are poetic and profound. Her 
voice is goosebump-inducing. Her harp is like a soothing 
balm for our often broken souls. She is a great example of 
passion and dedication to art.



Women at Work is a publication created for the 2021 Wom-
en at Work campaign organised by femLENS, a non-profit 
association that works to empower women to become social 
change agents themselves. femLENS encourage women to 
use their voice, to tell their stories and stories of their 
communities through visual storytelling, using just a mobile 
phone camera or other easily available alternatives.
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